
  Greenheart Exchange
Work and Travel Program 

Employer Information

Canobie Lake Park Amusement Park

Start Date Range: 6/20/2019 - 6/30/2019
End Date Range: 9/3/2019 – 9/9/2019

Industry: Amusement Park/Theme Park/Water Park

Number of Employees: 900

Address: 85 North Policy St

   Salem, NH 03079
Company Web Site: www.canobie.com

      

 Positions: Lifeguard (1)

The primary responsibilities and duties of the lifeguards consist of, but are not limited to, the 
following: 
 Preventing aquatics emergencies �
 Performing rescues �
 Providing emergency care �
 Maintaining high standards of safety �
 Maintaining skills at a rescue-ready level at all times �
 Assisting with various tasks including but not limited to tubes, line control and cleanliness �
 Requires physical stamina, climbing stairs and extended periods of time in and out of  chlorinated�

water in various weather conditions and temperatures; including working the sun  for long hours
during their shift. 

 Team Members must be willing to accept the responsibilities of working with the public, as  they�
will be working directly with Park guests, including small children and their parents 
Employer provides Ellis & Associates lifeguard certification at a facility nearby the property 
through a multi day class for certification. Transportation to training provided for free. 
Lifeguards are paid  $9.00  per hour until they have successfully passed the Ellis & Associates 
lifeguard class. Once they have met the certification standards hourly wage is then paid at  $11.00 
per hour. 
Participants with lifeguard experience and CPR/First Aid certifications are encouraged to apply. 
Prerequisites for lifeguard positions include: 
Must be able to swim  200 yards consecutively using one of or a combination of the front crawl 
or breast stroke. Must be able to tread water without the use of hands for 2 minutes. Must be 
capable of surface diving to a depth of up to 10 feet to retrieve a 10 
pound brick and return the brick to the surface. 
Must have 20/25 or 20/25 corrected vision and agree to always wear corrective lens or lenses 
to assure 20/25 vision while on active-duty as a lifeguard. 

• Wage: $11/hour     

• Housing: $75/week 

Participants will share park owned, fully furnished houses adjacent to the Park. Each participant 



will share room, up to 2 per room, with separate beds. 
PLEASE NOTE: Housing is to be assigned on availability at discretion of manager; friends and 
couples should not expect to live together as housing is divided strictly by gender. 
First house has 1 bathroom and 2 bedrooms, a shared common room  (with TV and cable) and 
shared kitchen (stocked with kitchenware). Second house is split into 2 apartments, each divided by 
gender. The larger apartment houses 5, the smaller apartment 4. Each apartment has 1 bathroom and
2 bedrooms, a shared common room (with TV and cable) and shared kitchen (stocked with 
kitchenware). Laundry facility on site, within walking distance from housing. 
Participants are required to vacate the housing within 4 days of employment termination or ending 
employment.
Security deposit of $500 is required upon arrival. Deposit is fully refunded if housing is left in the 
condition it was given and participants works through contracted date; an inspection is to be 
scheduled before departure. 
PLEASE NOTE: Housing leases are secured for a period of time that matches each participant's 
program dates; participants are expected to stay in the housing for the duration of their program 
dates. Deposit may be forfeited if participants leave without the notice listed in the Housing 
Contract. Participants are required to vacate the housing within 4 days of employment termination 
or ending employment (quitting). Please see manager with any questions. 

• Gender preference for housing: None     

• English: Excellent 

• Job benefits: 4  Free Canobie Lake Park admission tickets after July 4 th. NEAAPA Pass,
which provides free entry to many amusement parks and attractions in the New England
area, is given to all Team Members. 25% off of food while working. Team Member parties
in the park and cultural  activities,  including Vegas Night,  Awards Night,  Minute to Win
It/game show night. Weekly transportation for shopping and other amenities is provided for
free. Details to be provided by manager, based on availability and feedback of participants. 

• Interview method: virtual interviews on February 21st 


